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Introduction: 
 

“The fruit of the Spirit is love, joy, peace, patience, kindness, generosity, faithfulness, 
gentleness, and self-control. There is no law against such things” (Galatians 5, 22-23).  

 
At St Mary’s Catholic Academy, we believe that all people are made in the image and likeness of God. Everyone 
in our community is gifted and talented in their own unique ways and capable of being successful in their 
learning. Our behaviour policy supports students in developing into confident and successful students. By 
building strong, caring relationships with students we aim for them to show this Christian love to others in their 
life after St Mary’s. Our Christian approach ensures that all are welcome regardless of background or culture.  
 
We are committed to creating an environment where excellent behaviour is at the heart of productive learning. 
Everyone is expected to maintain the highest standards of personal conduct, accept responsibility for their 
behaviour, and encourage others to do the same. Our behaviour policy guides staff to teach self-discipline not 
blind compliance. It echoes our core Gospel values with a heavy emphasis on respectful behaviour, a partnership 
approach to managing poor conduct, and dynamic interventions that support staff and students. Our policy is 
based on reciprocity and forgiveness. Where there is an incident of poor behaviour we will always “condemn the 
sin not the sinner.” 

Aims 
 

●​ To create a culture of exceptionally good behaviour: for learning, for community, for life. 
●​ To establish strong routines and good habits through a behaviour curriculum that promotes learning.  
●​ To ensure that all students are treated fairly and with respect to promote good relationships.  
●​ To focus on positive behaviour choices and remove attention and importance for poor conduct  
●​ To help students take control over their behaviour and be responsible for the consequences of it.  
●​ To build a community which values kindness, care, good humour, good temper, obedience, and empathy for 

others.  
●​ To promote community cohesion through improved relationships.  
●​ To ensure that excellent behaviour is a minimum expectation for all. 

Purpose of the policy 
 

To provide simple, practical procedures for staff and students that: 
 

• ​ Recognise behavioural norms. 
• ​ Positively reinforce behavioural norms. 
• ​ Promote self-esteem and self discipline. 
• ​ Teach appropriate behaviour through positive interventions and a clear behaviour curriculum. 

We believe: 
●​ Living in a Christian community requires us all to focus on our responsibilities – to ourselves, to others, and 

to the wider community. 

●​ We should condemn the sin, not the sinner.  

●​ There are limits on our individual freedoms for the common good and the benefit of all.  

●​ We should take our responsibility to children and their families very seriously. We do what is right, not what 

is easy. 
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At St Mary’s this way of life is referred to as ‘The St Mary’s Way’. This is a way of living rooted in our ethos and 
focusing on our academy hallmarks: Catholic, Caring, Community, and Challenge. Central to this way of living 
together as a community is a set of traits that exemplify our expectations for students. A similar set of traits also 
ground our expectations of one another as staff. 

Expectations of students: 
Students are expected to arrive ‘Ready to Learn’, to be responsible, and ‘Lead their Learning’ whilst contributing 
positively to ‘Our Learning Community’. 
 

Students are expected 
to be Ready to Learn by: 

Students Lead their 
Learning when they: 

Students Contribute to 
our Community by: 

Arriving as smart students in the 
correct uniform. 

Work hard in class. Showing respect to one another 
and to our school buildings. 

Wearing the correct sports kit with 
pride for PE. 

Involve themselves fully in lessons 
and reading time. 

Using good manners and being 
thankful towards others in our 

community. 

Being organised with the correct 
equipment and books in their 

school bag each day. 

Complete home learning to the best 
of their ability. 

Acting as role models in our words 
and actions both in and out of 

school. 

Arriving on time to lessons, ready 
to involve themselves fully in 

learning.  

Show resilience and don’t give up 
when tasks are difficult. 

Taking part in extra opportunities, 
clubs, and events. 

Following our agreed routines. Aspire to be the best version of 
themselves in everything they do. 

Sharing their talents and being 
helpful to one another. 

 

Expectations of staff  
Staff are expected to support one another by acting with consistency and following the expectations set out in this 
policy and in our behaviour curriculum. Consistency lies in the behaviour of adults and not simply in the application 
of procedure. A truly sustainable consistent approach does not come in a toolkit of strategies but in the 
determination of every member of staff to hold firm; it is hard fought and easily lost. The key is to develop a 
consistency that ripples through every interaction on behaviour. Where students feel treated as valued individuals 
they respect adults and accept their authority.  
 
All staff are expected to: 
 

1.​ Meet and greet their class at the door.  
2.​ Use a boy-girl seating plan which is recorded on Bromcom. 
3.​ Model positive behaviours and build relationships.  
4.​ Plan lessons that engage, challenge, and meet the needs of all students.  
5.​ Use the agreed language in the classroom procedures to ensure consistency.  
6.​ Be calm and give ‘take up time’. 
7.​ Follow up every time, retain ownership, and engage in reflective dialogue with students.  
8.​ Never knowingly ignore poor behaviour and respond appropriately, proportionately and safely, taking 

account of the circumstances.  
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Expectations of middle leaders  
Middle leaders are not expected to deal with behaviour referrals in isolation. Rather, they are to stand alongside 
colleagues to support, guide, model, and show a unified consistency to the students.  
 
Middle leaders are expected to: 
 

1.​ Meet and greet students at the beginning of the day.  
2.​ Be a visible presence in the department to encourage appropriate conduct.  
3.​ Support staff in returning students to learning by sitting in on reparation meetings and supporting staff in 

conversations.  
4.​ Regularly celebrate staff and students whose efforts go above and beyond expectations.  
5.​ Encourage the use of positive points and positive phone calls.  
6.​ Ensure staff training needs are identified and targeted.  
7.​ Use behaviour data to target and assess interventions.  
8.​ Make sure that the ‘buck stops here’.  

Expectations of senior leaders  
Senior leaders are not expected to deal with behaviour referrals in isolation. Rather, they are to stand alongside 
colleagues to support, guide, model, and show a unified consistency to the students.  
 
Senior leaders are expected to: 
 

1.​ Meet and greet students at the beginning of the day.  
2.​ Be a visible presence around the school, especially at changeover times.  
3.​ Celebrate staff, leaders, and students whose effort goes above and beyond expectations.  
4.​ Regularly share and model good practice.  
5.​ Support middle leaders in managing students with more complex or entrenched negative behaviours. 
6.​ Use behaviour data to target and assess school wide behaviour policy and practice.  
7.​ Regularly review provision for students who fall beyond the range of written policies.  
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Managing behaviour in the classroom 
When students arrive at a classroom the teacher sets the tone with a calm, firm, and fair approach. Students are 
expected to give everyone a ‘FAIR’ chance to learn by: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
        
 
 
Staff will use the ‘FAIR’ classroom code prompts to support a range of strategies to manage behaviour.  
 
When a student's behaviour disrupts their own or other students' learning staff will look to diffuse the situation 
using their professional judgement. Should this not result in a student making better behaviour choices, staff should 
follow the agreed classroom procedures. It is important that when using this procedure, staff use the appropriate 
language with the student so that they experience consistency in how the policy is applied.  
 
Occasionally, an incident may be serious enough for the member of staff to call for ‘Classroom Support’ from the 
on-call team. Should they decide it necessary, the student will be taken to the Reflection Room where they will 
remain until 3:30pm (extended day). A notification will be sent to the parent/carer using the My Child at School 
(MCAS) app.  
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Classroom procedure  
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Praise and rewards 
St Mary’s appreciates the importance of recognising, acknowledging, and encouraging good behaviour amongst its 
students. We use a range of strategies to recognise and encourage our students to be the best that they can be 
including: 

●​ Positive points awarded on BROMCOM and visible to parents in MCAS 
●​ Postcards of praise  
●​ Positive phone calls and letters 
●​ Good work/effort being displayed around the Academy  
●​ Recognition in assemblies  
●​ Written comments in students' books  
●​ Opportunities to represent our community during extra-curricular events  
●​ Opportunities to take part in ambassador or student leader roles e.g. student council, student care team, 

sports teams/drama and musical productions  
●​ Recognition of the best attendance and most improved attendance 
●​ Verbal praise from peers or a member of staff  
●​ Weekly Headteacher’s Breakfast 
●​ Termly rewards afternoons 

Sanctions 
Where a student's behaviour has not met our expectations staff will use a range of strategies including verbal 
reminders and warnings, moving seats in class, the departmental referral/classroom support system, lunchtime 
detention, and Reflection Room time. Staff may also choose to issue an after school detention.  
 

Sanctions will be reasonable, proportionate and applied consistently, taking account of the individual circumstances 

of the student, including their age, understanding, SEND or disability, medical needs and any relevant safeguarding 

considerations. 

 

An after school detention can be issued for the following reasons: 

●​ Departmental concern  

○​ Behaviour 

○​ Effort 

○​ Home learning 

●​ Form Tutor concern 

○​ Behaviour  

○​ Equipment 

○​ Uniform 

○​ Behaviour incident outside the classroom 

●​ There are 6 types of after school detention that can be issued. 

○​ Extended day DT (3.00-3.30pm) - issued on the day for poor classroom conduct (classroom 

support/extended day) and late to lesson (leading my learning detention). Issued the following day 

for poor corridor conduct or a department referral. 

○​ Classroom teacher DT (3.00-3.25pm) 

○​ Form Tutor DT (3.00-3.25pm) 

○​ Head of Department DT (3.00-3.35pm) 

○​ Head of Year DT (3.00-3.35pm) 

○​ Senior Leadership Team DT (3.00-3.50pm) 

 

For more serious issues or persistent disruptive behaviour, the Academy may use internal inclusion/removal from 
the classroom, suspension or off-site direction, where appropriate and in accordance with the relevant DfE statutory 
guidance. Any decision to suspend a student will be made by the Headteacher or other person legally authorised to 
do so. A student may not be suspended for more than 45 school days in any one school year. Off-site direction will 
be used as a temporary intervention to improve future behaviour and will not be used solely as a punishment for 
previous misconduct.  
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The Headteacher will consider the individual circumstances of each incident when determining whether suspension 
is appropriate and, if so, its length. Relevant factors may include the seriousness and impact of the behaviour, 
whether the behaviour is persistent, previous incidents and interventions, the pupil’s age and understanding, any 
relevant SEND or disability, safeguarding considerations, the pupil’s account of the incident, and any aggravating or 
mitigating circumstances.  
 
Suspensions are used, for example: 
 
The examples below are illustrative rather than exhaustive and do not create an automatic requirement to suspend. 
Each incident will be considered on its individual circumstances and in accordance with the DfE statutory guidance.  
 
•​ Following a child or young person repeatedly failing to follow the expectations or rules in the academy’s 

Behaviour Policy. 
 
•​ For a serious breach of the Behaviour Policy, including: 
 

•​ Using rude, offensive or threatening language or behaviour towards a member of staff. This includes the use 
of social media.  

 
•​ Being involved in a fight or physical incident with another child or young person. When determining the 

appropriate response and sanction, consideration will be given to evidence of premeditation and the  
level of violence. 

 
•​ Persistent bullying behaviour towards another/other child(ren) or young person(s) that continues despite 

the academy’s intervention. This includes the use of social media.  
 

•​ Bringing a knife or weapon onto the school site where there is no evidence of any threat or intent to use it. 
The length of suspension will be determined by the exact nature of the incident (See also permanent 
exclusion). 

 
•​ For making a malicious accusation against a member of staff. When determining the sanction, 

consideration will be given to evidence of premeditation or collusion (On occasions where a member of 
staff is subject to a formal investigation following a complaint, the Headteacher will assign a separate 
senior leader to the one investigating the complaint to support and look after the well-being of the 
member of staff as part of the Academy’s general pastoral care for its employees). 

 
•​ For bringing alcohol or illegal drugs onto the school site. For consuming or using alcohol or illegal drugs on 

the school site or on the way to/from school (please also refer to the section on “Discipline beyond the 
Academy gates”).  

 
•​ For a significant incident/issue or repeated low level breaches of the Behaviour Policy as determined by the 

Headteacher. 
 
Permanent Exclusion 

Permanent exclusion is a serious measure and will only be considered in accordance with current DfE statutory 
guidance. A permanent exclusion may be considered where there has been a serious breach, or persistent breaches, 
of the Academy’s Behaviour Policy and where allowing the student to remain in the Academy would seriously harm 
the education or welfare of the student or others, such as staff or other students. 

Permanent exclusion will not be an automatic consequence of any particular behaviour. The Headteacher will 
consider the individual circumstances of each case, including the seriousness and impact of the behaviour, previous 
incidents and interventions, the student’s age and understanding, any relevant SEND or disability, safeguarding 
considerations, the student’s account of the incident, and any aggravating or mitigating circumstances. 

Where persistent disruptive behaviour is being considered, the Academy will review the effectiveness of previous 
interventions and consider whether additional support is required. This may include consideration of learning, social 
and behavioural needs, SEND, safeguarding needs and, where appropriate, multi-agency support. The Academy will 
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comply with its duties under the Equality Act 2010 and in respect of students with SEND, including consideration of 
reasonable adjustments where required. 

For a serious one-off incident, permanent exclusion may be considered where the circumstances meet the statutory 
test described above.  

In all cases, the Headteacher will make the decision in accordance with the statutory requirements and guidance 
governing suspension and permanent exclusion. 

For a serious, significant one off incident, permanent exclusion may be used, for example, but not exclusively: 
 
•​ A child or young person selling (dealing) illegal substances to another child or young person(s) on the academy’s 

site or on the way to the academy (please also refer to the section on “Discipline beyond the school gates”). 
 
•​ Serious violence towards a member of staff, where the circumstances meet the statutory test for permanent 

exclusion. The Academy will take violence towards staff extremely seriously and will consider the impact on 
the safety and welfare of staff and the wider Academy community when determining the appropriate 
response. 

 
•​ Bringing a knife or weapon onto the school site where there is evidence of a threat or intent to use it. 
 
•​ A very serious incident that constitutes a serious breach of the Behaviour Policy and meets the statutory 

test for permanent exclusion.  
 
Where a student is permanently excluded, the local authority will arrange suitable full-time education from the 
sixth school day following the exclusion.  

Education and reintegration following suspension 

Where a student is suspended, the Academy will ensure that appropriate education is provided during the period of 
suspension in accordance with current statutory DfE guidance. Work will be set and marked during the first five 
school days of a suspension. Where a suspension is longer than five school days, the Academy will arrange suitable 
full-time education from the sixth school day, in accordance with statutory requirements. Where a student is 
permanently excluded, the local authority will arrange suitable full-time education from the sixth school day. The 
Academy will consider any relevant SEND, disability, medical, safeguarding or other individual needs when arranging 
education. Following a suspension, the Academy will support the student’s successful reintegration through 
appropriate pastoral support, restorative or reflective work and a clear plan for returning to learning. The aim of 
reintegration is to provide a fresh start, help the student understand the impact of their behaviour, repair 
relationships where appropriate, and support the student to make positive choices and re-engage successfully with 
the Academy community.  

Communication with home 
We will inform students' families of detentions and extended day sanctions using the My Child at School App. In 
addition, staff will telephone, email,  write, and meet with families to discuss wider behaviour concerns. 

When the Headteacher or other authorised person suspends or permanently excludes a pupil, parents/carers will be 
notified in writing without delay, including the reason and duration of the suspension or the fact that the exclusion 
is permanent. Written notification will explain the relevant rights of representation and review, as applicable, and 
the procedures for exercising those rights.  

The local authority will be notified of every suspension and permanent exclusion. 

Appendix 

1.​ Off-site misbehaviour 

The Academy may apply its Behaviour Policy to misbehaviour outside the Academy where the behaviour is 
connected to the Academy, affects the orderly running of the Academy, poses a threat to another student or 
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member of staff, or could adversely affect the reputation of the Academy. Any sanction will be imposed in 
accordance with the Academy’s Behaviour Policy and the applicable legal and DfE requirements. Where a student is 
under the lawful control or charge of a member of staff, such as on a school trip, the Academy may also apply its 
behaviour procedures to incidents occurring during that activity.  

Sanctions may be applied where a student is: 

●​ Taking part in a school-organised or school-related activity (e.g. school trips) 
●​ Travelling to or from school 
●​ Wearing school uniform 
●​ In any other way identifiable as a student of our school 
●​ Behaving in a way that could have repercussions for the orderly running of the school 
●​ Posing a threat to another student  
●​ Adversely affecting the reputation of the school 

Sanctions will only be given out of school premises or elsewhere when the student is under the lawful control of a 
staff member (e.g. on a school-organised trip). 

2.​ Confiscation and prohibited items 
Any prohibited items (listed below) found in a student’s possession will be confiscated. These items will not be 
returned to the student. These items will be dealt with, retained or disposed of in accordance with the Academy's 
searching and confiscation procedures and applicable DfE guidance.  

We will also confiscate any item that is harmful or detrimental to school discipline. These items will be returned to 
students after discussion with senior leaders and parents/carers, if appropriate. 

Possession of any prohibited/banned items. These are: 

●​ Knives or weapons 
●​ Alcohol 
●​ Illegal drugs 
●​ Stolen items 
●​ Tobacco and cigarette papers 
●​ E-cigarettes or vapes 
●​ Fireworks 
●​ Pornographic images 
●​ Any article a staff member reasonably suspects has been, or is likely to be, used to commit an offence, or to 

cause personal injury to, or damage to the property of, any person (including the student) 

The Academy has a separate protocol relating to the use of mobile technology items. Generally, these should be 
switched off, kept in bags and not be visible during the school day. Mobile phones will be confiscated and returned 
at the end of the school day.  

3.​ Search protocols 
Searching and confiscation is conducted in line with the DfE’s latest guidance on searching, screening and 
confiscation.  

Searches will only be carried out by a member of staff who has been authorised to do so by the Headteacher, or by 
the Headteacher themselves. 

Subject to the exception below, the authorised member of staff carrying out the search will be of the same sex as 
the student, and there will be another member of staff present as a witness to the search.  

An authorised member of staff of a different sex to the student can carry out a search without another member of 
staff as a witness if: 

●​ The authorised member of staff carrying out the search reasonably believes there is risk that serious harm 
will be caused to a person if the search is not carried out as a matter of urgency; and  

●​ In the time available, it is not reasonably practicable for the search to be carried out by a member of staff 
who is the same sex as the student; or  

●​ It is not reasonably practicable for the search to be carried out in the presence of another member of staff 

When an authorised member of staff conducts a search without a witness, they should immediately report this to 
another member of staff, and make sure a written record of the search is kept. 
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If the authorised member of staff considers a search to be necessary, but not required urgently, they will seek the 
advice of the Headteacher, designated safeguarding lead (or deputy) or pastoral member of staff who may have 
more information about the student. During this time the student will be supervised and kept away from other 
students. 

A search can be carried out if the authorised member of staff has reasonable grounds for suspecting that the 
student is in possession of a prohibited item or any item identified in the school rules for which a search can be 
made, or if the student has agreed. 

An appropriate location for the search will be found. Where possible, this will be away from other students. The 
search will only take place on the school premises or where the member of staff has lawful control or charge of the 
student, for example on a school trip. 

Before carrying out a search the authorised member of staff will: 

●​ Assess whether there is an urgent need for a search 
●​ Assess whether not doing the search would put other students or staff at risk 
●​ Consider whether the search would pose a safeguarding risk to the student 
●​ Explain to the student why they are being searched 
●​ Explain to the student what a search entails – e.g. “I will ask you to turn out your pockets and remove your 

scarf” 
●​ Explain how and where the search will be carried out 
●​ Give the student the opportunity to ask questions 
●​ Seek the student’s co-operation  

If the student refuses to agree to a search, the member of staff will give an appropriate behaviour sanction.  

If they still refuse to cooperate, the member of staff will contact the Headteacher / designated safeguarding lead (or 
deputy), to try to determine why the student is refusing to comply.  

The authorised member of staff will then decide whether to use reasonable force to search the student. This 
decision will be made on a case-by-case basis, taking into consideration whether conducting the search will prevent 
the student harming themselves or others, damaging property or causing disorder. 

The authorised member of staff can use reasonable force to search for any prohibited items identified in section 2, 
but not to search for items that are only identified in the school rules. 

The authorised member of staff may use a metal detector to assist with the search. 

An authorised member of staff may search a student’s outer clothing, pockets, possessions, desk or locker. 

‘Outer clothing’ includes: 

●​ Any item of clothing that isn't worn wholly next to the skin or immediately over underwear (e.g. a jumper or 
jacket being worn over a t-shirt) 

●​ Hats, scarves, gloves, shoes or boots 

Searching students’ possessions 

Possessions means any items that the student has or appears to have control of, including: 

●​ Desks 
●​ Lockers 
●​ Bags 

A student’s possessions can be searched for any item if the student agrees to the search. If the student does not 
agree to the search, staff can still carry out a search for prohibited items (listed in section 2) and items identified in 
the school rules. 

An authorised member of staff can search a student’s possessions when the student and another member of staff 
are present.  

If there is a serious risk of harm if the search is not conducted immediately, or it is not reasonably practicable to 
summon another member of staff, the search can be carried out by a single authorised member of staff. 

Informing the designated safeguarding lead (DSL) 

The staff member who carried out the search should inform the DSL without delay: 
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●​ Of any incidents where the member of staff had reasonable grounds to suspect a student was in possession 
of a prohibited item as listed in section 2. 

●​ If they believe that a search has revealed a safeguarding risk 

All searches for prohibited items, including incidents where no items were found, will be recorded in the school’s 
safeguarding system. 

Informing parents/carers 

Parents/carers will always be informed of any search for a prohibited item (listed in section 2). A member of staff 
will tell the parents/carers as soon as is reasonably practicable: 

●​ What happened 
●​ What was found, if anything 
●​ What has been confiscated, if anything 
●​ What action the school has taken, including any sanctions that have been applied to their child  

Support after a search 

Irrespective of whether any items are found as the result of any search, the school will consider whether the 
student may be suffering or likely to suffer harm and whether any specific support is needed (due to the reasons for 
the search, the search itself, or the outcome of the search).  

If this is the case, staff will follow the school’s safeguarding policy and speak to the designated safeguarding lead 
(DSL). The DSL will consider whether pastoral support, an early help intervention or a referral to children’s social 
care is appropriate.  

4.​ Safeguarding 
The Academy recognises that changes in behaviour may be an indicator that a student is in need of help or 
protection. 
We will consider whether a student’s misbehaviour may be linked to them suffering, or being likely to suffer, 
significant harm.  
Where this may be the case, we will follow our child protection and safeguarding policy, and consider whether 
pastoral support, an early help intervention or a referral to children’s social care is appropriate.  

5.​ Monitoring arrangements 

Monitoring and evaluating behaviour 

The school will collect data on the following: 

●​ Behavioural incidents, including removal from the classroom 
●​ Attendance, permanent exclusions and suspensions  
●​ Use of student support units, off-site directions, and managed moves 

*Where a managed move is considered, it will be a voluntary and planned intervention agreed by all relevant parties 
and undertaken in the best interests of the student. A managed move will not be used as an informal or involuntary 
exclusion. Where a temporary move is required as a behaviour intervention, the Academy will consider whether 
off-site direction is the appropriate statutory mechanism.  

●​ Incidents of searching, screening, and confiscation 
●​ Perceptions and experiences of the school behaviour culture for staff, students, governors, and other 

stakeholders (via anonymous annual surveys)  

The data will be analysed at agreed intervals. 

The data will be analysed from a variety of perspectives including: 

●​ At school level 
●​ By age group 
●​ At the level of individual members of staff 
●​ By time of day/week/term 
●​ By protected characteristic 
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The school will use the results of this analysis to make sure it is meeting its duties under the Equality Act 2010. If any 
trends or disparities between groups of students are identified by this analysis, the school will review its policies to 
tackle them. 

Monitoring this policy 

This behaviour policy will be reviewed by the Headteacher and Local Governing Body (LGB) at least annually, or 
more frequently, if needed, to address findings from the regular monitoring of the behaviour data. At each review, 
the policy will be approved by the LGB. 

 

6.​ Legislation, statutory requirements and statutory guidance 
This policy is based on legislation and advice from the Department for Education (DfE) on: 

●​  Behaviour in schools: advice for headteachers and school staff 

●​  Searching, screening and confiscation: advice for schools 

●​  The Equality Act 2010 

●​  Keeping Children Safe in Education 2026 

●​  Suspension and permanent exclusion from maintained schools, academies and pupil referral units in England, 
including pupil movement - July 2026 

●​  Restrictive interventions, including the use of reasonable force, in schools 

●​  Supporting pupils with medical conditions at school 

●​  Special Educational Needs and Disability (SEND) Code of Practice 

●​  Sharing nudes and semi-nudes: advice for education settings working with children and young people 

●​  Schedule 1 of the Education (Independent School Standards) Regulations 2014; paragraph 7 outlines a school’s 
duty to safeguard and promote the welfare of children, paragraph 9 requires the school to have a written 
behaviour policy, and paragraph 10 requires the school to have an anti-bullying strategy 

●​  DfE guidance explaining that academies should publish their behaviour policy and anti-bullying strategy 

●​This policy complies with our funding agreement and articles of association. 

7.​ Behaviour Curriculum 

St Mary’s understands that schools should teach appropriate behaviour through positive interventions and a clear 
behaviour curriculum. The main principles of our behaviour curriculum are outlined below: 
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